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Annex 1

ILO Declaration on Fundamental Principles
and Rights at Work and its Follow-up

Whereas the ILO was founded in the conviction that social justice is essential
to universal and lasting peace;

Whereas economic growth is essential but not sufficient to ensure equity, so-
cial progress and the eradication of poverty, confirming the need for the
ILO to promote strong social policies, justice and democratic institu-
tions;

Whereas the 1LO should, now more than ever, draw upon all its standard-
setting, technical cooperation and research resources in all its areas of
competence, in particular employment, vocational training and working
conditions, to ensure that, in the context of a global strategy for eco-
nomic and social development, economic and social policies are mutu-
ally reinforcing components in order to create broad-based sustainable
development;

Whereas the ILO should give special attention to the problems of persons with
special social needs, particularly the unemployed and migrant workers,
and mobilize and encourage international, regional and national efforts
aimed at resolving their problems, and promote effective policies aimed
at job creation;

Whereas, in seeking to maintain the link between social progress and eco-
nomic growth, the guarantee of fundamental principles and rights at
work is of particular significance in that it enables the persons con-
cerned to claim freely and on the basis of equality of opportunity their
fair share of the wealth which they have helped to generate, and to
achieve fully their human potential;

Whereas the ILO is the constitutionally mandated international organization
and the competent body to set and deal with international labour stand-
ards, and enjoys universal support and acknowledgement in promoting
fundamental rights at work as the expression of its constitutional prin-
ciples;
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Whereas it is urgent, in a situation of growing economic interdependence, to
reaffirm the immutable nature of the fundamental principles and rights
embodied in the Constitution of the Organization and to promote their
universal application;

The International Labour Conference,

1. Recalls:

(a) that in freely joining the I1LO, all Members have endorsed the prin-
ciples and rights set out in its Constitution and in the Declaration
of Philadelphia, and have undertaken to work towards attaining the
overall objectives of the Organization to the best of their resources
and fully in line with their specific circumstances;

(b) that these principles and rights have been expressed and devel-
oped in the form of specific rights and obligations in Conventions
recognized as fundamental both inside and outside the Organiza-
tion.

2. Declares that all Members, even if they have not ratified the Conventions
in question, have an obligation arising from the very fact of membership
in the Organization, to respect, to promote and to realize, in good faith
and in accordance with the Constitution, the principles concerning the
fundamental rights which are the subject of those Conventions, namely:

(a) freedom of association and the effective recognition of the right to
collective bargaining;

(b) the elimination of all forms of forced or compulsory labour;
(c) the effective abolition of child labour; and

(d) the elimination of discrimination in respect of employment and
occupation.

3. Recognizes the obligation on the Organization to assist its Members, in
response to their established and expressed needs, in order to attain
these objectives by making full use of its constitutional, operational and
budgetary resources, including by the mobilization of external resources
and support, as well as by encouraging other international organizations
with which the ILO has established relations, pursuant to article 12 of its
Constitution, to support these efforts:

(a) by offering technical cooperation and advisory services to promote
the ratification and implementation of the fundamental Conven-
tions;

(b) by assisting those Members not yet in a position to ratify some or
all of these Conventions in their efforts to respect, to promote and
to realize the principles concerning fundamental rights which are
the subject of those Conventions; and

() by helping the Members in their efforts to create a climate for eco-
nomic and social development.

4.  Decides that, to give full effect to this Declaration, a promotional follow-
up, which is meaningful and effective, shall be implemented in accord-
ance with the measures specified in the annex hereto, which shall be
considered as an integral part of this Declaration.

5.  Stresses that labour standards should not be used for protectionist trade
purposes, and that nothing in this Declaration and its follow-up shall be
invoked or otherwise used for such purposes; in addition, the compara-
tive advantage of any country should in no way be called into question
by this Declaration and its follow-up.
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Annex

Follow-up to the Declaration

I. Overall purpose

1. The aim of the follow-up described below is to encourage the efforts
made by the Members of the Organization to promote the fundamental
principles and rights enshrined in the Constitution of the ILO and the
Declaration of Philadelphia and reaffirmed in this Declaration.

2. In line with this objective, which is of a strictly promotional nature, this
follow-up will allow the identification of areas in which the assistance of
the Organization through its technical cooperation activities may prove
useful to its Members to help them implement these fundamental princi-
ples and rights. It is not a substitute for the established supervisory
mechanisms, nor shall it impede their functioning; consequently, spe-
cific situations within the purview of those mechanisms shall not be ex-
amined or re-examined within the framework of this follow-up.

3. The two aspects of this follow-up, described below, are based on existing
procedures: the annual follow-up concerning non-ratified fundamental
Conventions will entail merely some adaptation of the present modalities
of application of article 19, paragraph 5(e), of the Constitution; and the
global report will serve to obtain the best results from the procedures car-
ried out pursuant to the Constitution.

Il. Annual follow-up concerning non-ratified
fundamental Conventions

A. Purpose and scope

1. The purpose is to provide an opportunity to review each year, by means
of simplified procedures to replace the four-year review introduced by
the Governing Body in 1995, the efforts made in accordance with the
Declaration by Members which have not yet ratified all the fundamental
Conventions.

2. The follow-up will cover each year the four areas of fundamental princi-
ples and rights specified in the Declaration.

B. Modalities

1. The follow-up will be based on reports requested from Members under
article 19, paragraph 5(e), of the Constitution. The report forms will be
drawn up so as to obtain information from governments which have not
ratified one or more of the fundamental Conventions, on any changes
which may have taken place in their law and practice, taking due ac-
count of article 23 of the Constitution and established practice.

2. These reports, as compiled by the Office, will be reviewed by the Gov-
erning Body.

3. With a view to presenting an introduction to the reports thus compiled,
drawing attention to any aspects which might call for a more in-depth
discussion, the Office may call upon a group of experts appointed for this
purpose by the Governing Body.

4. Adjustments to the Governing Body’s existing procedures should be ex-
amined to allow Members which are not represented on the Governing
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Body to provide, in the most appropriate way, clarifications which might
prove necessary or useful during Governing Body discussions to supple-
ment the information contained in their reports.

Ill. Global report

A. Purpose and scope

The purpose of this report is to provide a dynamic global picture relating
to each category of fundamental principles and rights noted during the
preceding four-year period, and to serve as a basis for assessing the ef-
fectiveness of the assistance provided by the Organization, and for deter-
mining priorities for the following period, in the form of action plans for
technical cooperation designed in particular to mobilize the internal and
external resources necessary to carry them out.

The report will cover, each year, one of the four categories of fundamen-
tal principles and rights in turn.

B. Modalities

The report will be drawn up under the responsibility of the Director-
General on the basis of official information, or information gathered and
assessed in accordance with established procedures. In the case of States
which have not ratified the fundamental Conventions, it will be based in
particular on the findings of the aforementioned annual follow-up. In the
case of Members which have ratified the Conventions concerned, the
report will be based in particular on reports as dealt with pursuant to
article 22 of the Constitution.

This report will be submitted to the Conference for tripartite discussion
as a report of the Director-General. The Conference may deal with this
report separately from reports under article 12 of its Standing Orders,
and may discuss it during a sitting devoted entirely to this report, or in
any other appropriate way. It will then be for the Governing Body, at an
early session, to draw conclusions from this discussion concerning the
priorities and plans of action for technical cooperation to be imple-
mented for the following four-year period.

IV. It is understood that:

Proposals shall be made for amendments to the Standing Orders of the
Governing Body and the Conference which are required to implement
the preceding provisions.

The Conference shall, in due course, review the operation of this follow-
up in the light of the experience acquired to assess whether it has ade-
quately fulfilled the overall purpose articulated in Part I.

The foregoing is the ILO Declaration on Fundamental Principles and
Rights at Work and its Follow-up duly adopted by the General Confer-

ence of the International Labour Organization during its Eighty-sixth
Session which was held at Geneva and declared closed 18 June 1998.

IN FAITH WHEREOF we have appended our signatures this nineteenth
day of June 1998.

The President of the Conference,

JEAN-JACQUES OECHSLIN.

The Director-General of the International Labour Office,
MICHEL HANSENNE.
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No. 100 — Equal Remuneration Convention, 1951 (160 ratifications by

No. 111 — Discrimination (Employment and Occupation Convention, 1958

Annex 2

Table of ratifications of ILO Conventions

Nos. 100 and 111

1 January 2003)

(158 ratifications by 1 January 2003)

Explanation of symbols in the table

R Convention ratified by 1 January 2003

Convention not ratified by 1 January 2003

Countries

Afghanistan

Convention No. 100

R

Convention No. 111

Albania

Algeria

Angola

X |0 |0

Antigua and Barbuda

Argentina

Armenia

Australia

Austria

Azerbaijan

Bahamas

||| |0 |||

Bahrain

Bangladesh

Barbados

Belarus

Belgium

Belize

Benin

Bolivia

Bosnia and Herzegovina

0|0 |0 |0 |0 |0 0|20

XX|X| X0V |XOV|XWV|XHOV|OV|XNV|XOV|O|XWV|XWV|DO|XO|XW |00 |XW |0 |0
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Countries

Botswana

Convention No. 100

Convention No. 111

Brazil

Bulgaria

Burkina Faso

Burundi

Cambodia

Cameroon

Canada

Cape Verde

Central African Republic

Chad

Chile

X |X |V |V |0 |0 |0 |00 |XD|D|T

China

Colombia

o)

Comoros

Congo

Costa Rica

Cote d’'lvoire

Croatia

Cuba

Cyprus

Czech Republic

Democratic Rep. of the Congo

Denmark

XX |V |0 |0 |0 |0 |03

Djibouti

Dominica

Dominican Republic

Ecuador

Egypt

El Salvador

Equatorial Guinea

Eritrea

|||V |0 |00

Estonia

Ethiopia

Fiji

Finland

France

Gabon

Gambia

Georgia

Germany

Ghana

Greece

||V |V |0 |0 |0 |0 |0|D

Grenada

Guatemala

Guinea

Guinea-Bissau

Guyana

Haiti

Honduras

Hungary

Iceland

Y|/ x| >HV>HV/>OVXOVXHOVXV|XV|XOV|XOV|HOV|OV|OV|OV|XV|XV XV |V |HO|O|0V|OV|XV|XV|XV |V |V |OV|X0V|XHOV|XV|XV|XWV|XO|O|O0 |0V |O0|O0|XNV |V |XW |0 |0 |0|0|D0|XD|D|DT

X |0 |0 |V |0 |0 |0 |0
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Countries

India

Convention No. 100

Convention No. 111

Indonesia

Iran, Islamic Republic of

Iraq

Ireland

Israel

Italy

Jamaica

X |0 |0 |V || 0|0 |

Japan

Jordan

Kazakhstan

Kenya

X |0 |0V |XWV|O |0 |V |00 || O

X |0 |0

Kiribati

Korea, Republic of

Kuwait

Kyrgyzstan

X |70 |30

Lao People’s Democratic Republic

Latvia

Lebanon

Lesotho

Liberia

Libyan Arab Jamahiriya

Lithuania

Luxembourg

Madagascar

Malawi

X 0|0V |V |V |0 |0 | |0

Malaysia

Mali

Malta

Mauritania

Mauritius

Mexico

Moldova, Republic of

Mongolia

Morocco

Mozambique

X |0 |00V |V |O0|X0 |V |00 |XW|O|0|T |0

X | X0 |0 |0 |V |00 |T |0

Myanmar

Namibia

Nepal

Netherlands

New Zealand

Nicaragua

Niger

Nigeria

Norway

X |0 |0 |V |0 |0 3D

X |0 |X0 |V |0 |00 |0

Oman

Pakistan

Panama

Papua New Guinea

Paraguay

Peru

X |0 |0 | X[ |0

X |0 |0 | X[ |0
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Countries

Philippines

Convention No. 100

Convention No. 111

Poland

Portugal

Qatar

Romania

Russian Federation

Rwanda

Saint Kitts and Nevis

Saint Lucia

Saint Vincent and the Grenadines

San Marino

Sao Tome and Principe

Saudi Arabia

Senegal

Seychelles

Sierra Leone

|V |XV|XWV|XWV|(W|O |0 |0V |0 |0 ||| 0|0 |0

Singapore

Slovakia

Slovenia

X|XV|XWV |V |0 |0|X0V |0 |0|XDV|XW |0 |0 |0 |0

X |

Solomon Islands

Somalia

South Africa

Spain

Sri Lanka

Sudan

X |X |30 |30

||| 0|0

Suriname

Swaziland

Sweden

Switzerland

Syrian Arab Republic

Tajikistan

Tanzania, United Republic of

|||V |00

Thailand

The former Yugoslav Republic of Macedonia

Togo

Trinidad and Tobago

Tunisia

Turkey

Turkmenistan

|0V |XWV|XW |V |O|0 |0 |0 |00

||| |W |0

Uganda

Ukraine

United Arab Emirates

United Kingdom

Q|| =D

Q|| =D

United States

Uruguay

Uzbekistan

Venezuela

Viet Nam

Yemen

Yugoslavia

Zambia

Zimbabwe

0|0V |W |0 |0

|0V |W |0 |0
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Table 1.

Countries

Developed
France

Greece

Ireland

Italy
Netherlands
Portugal
Sweden

United Kingdom

Australia
Canada
Japan
United States

Transition

Hungary

Poland

Romania

Russian Federation

Asia

China

Hong Kong, China
Korea, Republic of

Bangladesh

India
Pakistan

TIME FOR EQUALITY AT WORK

LLabour force participation rates

Wage employment

Changes in some features of women’s participation in the labour market
— selected countries?

Women Women’s minus men'’s rates ~ Women outside agriculture?
1990 2000 Change 1990 2000 1990 2000 Change
57.2 61.7 4.5 -17.8 -12.7
354 389 35 -30.4 -25.1 36.3 39.8 3.5
35.7 46.0 10.3 -33.3 -24.1 41.7 46.1 4.4
35.8 35.3 -0.5 -28.4 -27.3 36.0 39.8 3.8
53.1 64.4 11.3 -26.9 -18.2 41.7 43.9 2.2
499 52.7 2.8 -24.0 -17.5 445 458 1.3
71.2 66.6 -4.6 -6.3 -6.8 50.5 50.6 0.1
h3.1 54.5 14 -22.3 -17.1
519 53.2 1.3 -23.0 -18.8
58.5 59.5 1.0 -17.6 -13.0 46.9 48.4 1.5
50.1 49.3 -0.8 -27.3 -27.1 38.0 40.0 2.0
57.6 60.2 2.6 -18.9 -14.5
47.7 454 2.3 -20.1 -16.0
57.3 49.6 -7.7 -17.3 -149 47.3 46.9 -04
54.6 56.3 1.7 -12.3 -15.1 43.0 455 2.5
60.1 51.8 -8.3 -16.3 -15.3
73.0 -12.0
46.6 48.5 1.9 -32.3 -27.0
47.0 47.4 0.4 -27.0 -27.0 37.8 40.0 2.2
65.4 55.9 -95 -22.6 -32.9
40.3 -45.6
11.3 15.2 3.9 -73.6 -67.2
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Countries

Indonesia
Malaysia
Philippines
Singapore
Thailand

Caribbean
Dominican Republic
Jamaica

Trinidad and Tobago

Latin America
Brazil

Chile

Costa Rica
Ecuador
Guatemala
Mexico

Peru
Uruguay

Africa
Ethiopia
Mauritius
Rwanda

Tanzania, United Republic of

South Africa
Ghana
Mali

Middle East

Iran, Islamic Republic of

Israel

Jordan

Lebanon

Saudi Arabia

Syrian Arab Republic

North Africa
Egypt
Morocco
Sudan

Note: 1990 = data for 1990 or the closest year available; 2000 = data for 2000 or the latest year available.

Labour force participation rates

Wage employment

Women Women’s minus men’s rates ~ Women outside agricultureb
1990 2000 Change 1990 2000 1990 2000 Change
44.6 51.5 6.9 -38.1 -33.1

452 44,7 -0.5 -36.7 -38.1

47.5 50.0 2.5 -34.3 -31.8 40.4 41.1 0.7
50.3 51.3 1.0 -289 -26.2 42.5 454 29
76.3 64.2 -12.1 -114 -16.1

34.1 41.4 7.3 -51.7 -45.1

62.4 57.6 -4.8 -14.5 -16.0

37.9 46.6 8.7 -36.4 -28.4 35.6 399 43
44.0 52.8 8.8 -40.6 -29.2 42.8 454 2.6
31.8 36.5 4.7 -43.3 -37.9

325 38.5 6.0 -50.0 -43.0 37.2 39.3 2.1
28.2 b2.2 24.0 -53.8 -29.9

28.0 45.6 176 -61.6 -42.3

21.6 38.5 16.9 -b3.9 -45.3 36.5 37.3 0.8
29.3 8.1 28.8 -50.5 -21.3 33.3

42.8 49.2 6.4 -24.2 -24.3

57.9 71.9 14.0 -28.1 -17.8

34.7 -45.9

83.7 856.1 14 99 -2.0

83.4 -5.6

45.6 43.9 -1.7 -34.3 -13.8

81.8 -0.6

72.9 -17.3

21.4 10.6 -10.8 -h9.1 —-64.2

40.8 47.3 6.5 -21.5 -13.4 48.3

17.3 11.6 5.7 -b8.2 -52.0

24.2 18.7 -5.5 -50.0 -48.6

14.6 -14.6 -70.1

23.6 16.7 -6.9 -54.7

26.7 19.6 -7.1 -46.5 -51.9 20.5 20.9 0.4
38.8 30.3 -85 -41.2 -49.0

23.1 29.1 6.0 -52.1 -45.6

a Labour force participation rates taken from 15+ age group, except for those for France, Malaysia and the Netherlands, which are taken from the 15-
64 age group. P Women’s wage employment outside agriculture = women’s wage employment in the non-agricultural sector as a percentage of total
non-agricultural employees. This is one of the Millenium Development Goal indicators.

Sources: ILO: Key Indicators of the Labour Market (KILM) 2001-2002 (Geneva, 2002), KILM 1; and ILO: Labour Statistics Yearbook Database

(LABORSTA).

Blank spaces = information not available.
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Table 2. Unemployment differentials between women and men — selected
countries
Countries 1990 2000 Change
Women Men Women’sminus  Women Men Women’sminus 1990 to 2000
men’s rates men’s rates

Developed
France 12.0 7.0 5.0 119 85 34 -1.6
Greece 11.7 43 7.4 16.5 7.0 9.5 2.1
Ireland 13.8 12.6 1.2 4.6 4.8 -0.2 -14
Italy 17.6 7.8 9.8 15.7 8.7 7.0 2.8
Netherlands 10.6 54 5.2 49 2.7 2.7 -2.5
Portugal 6.8 3.1 3.7 4.8 2.9 19 -1.8
Sweden 1.8 1.8 0 6.7 7.4 -0.7 -0.7
United Kingdom 4.8 83 -0.5 5.1 6.7 -1.6 -1.1
Australia 7.1 6.9 0.2 6.7 7.2 -0.5 -0.7
Canada 8.1 8.2 -0.1 6.7 6.9 -0.2 -0.1
Japan 2.2 2.0 0.2 4.5 5.0 -0.5 -0.7
United States 55 5.7 -0.2 4.6 3.7 0.9 1.1
Transition
Hungary 1.4 1.8 -0.4 6.3 7.5 -1.2 -0.8
Poland 7.1 5.8 1.3 185 15.2 33 2.0
Romania 4.0 2.2 1.8 6.2 7.4 -1.2 -3.0
Russian Federation 52 b2 0 13.1 13.6 -0.5 -0.5
Asia
China 1.2 0.9 0.3
Hong Kong, China 1.3 1.3 0 4.0 5.1 -1.1 -1.1
Korea, Republic of 1.8 29 -0.9 5.1 7.1 -2.0 -1.1
Bangladesh 19 2.0 -0.1 2.3 2.7 -0.4
India
Pakistan 0.9 34 12.3 149 4.2 10.7 -1.6
Indonesia
Malaysia
Philippines 9.8 7.1 2.7 9.9 10.3 -0.4 -3.1
Singapore 1.3 19 -0.6 4.6 45 0.1 0.7
Thailand 2.4 2.1 0.3 3.0 3.0 0 -0.3
Caribbean
Dominican Republic 331 125 20.6 28.6 9.5 19.1 -15
Jamaica 23.1 9.3 13.8 22.5 10.0 12.5 -1.3
Trinidad and Tobago 24.2 17.8 6.4 16.8 10.9 59 -0.5
Latin America
Brazil 34 38 -04 116 7.2 4.4 4.8
Chile 5.7 5.7 0 7.6 7.0 0.6 0.6
Costa Rica 59 4.2 1.7 8.2 49 33 1.6
Ecuador 9.1 43 4.4 16.0 8.4 7.6 3.2
Guatemala
Mexico 4.2 2.5 1.7 2.6 1.8 0.8 -0.9
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Countries 1990 2000 Change

Women Men Women’sminus  Women Men Women’sminus 1990 to 2000
men’s rates men’s rates

Peru 7.3 4.8 2.5 8.6 7.5 1.1 -1.4

Uruguay 10.9 6.9 4.0 14.6 8.7 5.9 1.9

Africa

Ethiopia

Mauritius

Rwanda

Tanzania, United Republic of 4.2 2.7 15

South Africa 27.8 19.8 8

Ghana

Mali

Middle East

Iran, Islamic Republic of

Israel 11.3 8.4 29 8.1 85 -04 -3.3

Jordan 20.7 11.8 8.9 89

Lebanon 7.2 9.0 -1.8

Saudi Arabia

Syrian Arab Republic 14.0 5.2 8.8

North Africa

Egypt 179 5.2 12.7 19.9 5.1 14.8 2.1

Morocco 20.4 14.2 6.2 27.6 20.3 7.3 1.1

Sudan

Note: 1990 = data for 1990 or the closest year available; 2000 = data for 2000 or the latest year available; Blank spaces = information not available.
Source: ILO: KILM 2001-2002 (Geneva, 2002), KILM 8.
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ANNEX 3
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